
Dr. phil. Dilectiss Di Sheng Liu 
Principle Investigator: Dr. phil. Frank Zenker 
24. October 2021 

Report on Obstacles of  the 
Employment Procedures at 

Warsaw University of  Technology 
Project Number: 2019/35/B/HS1/03281 

The current report concerns the obstacles that Dr. phil. Dilectiss Di Sheng Liu has been 

facing since the 21st of  September 2021, regarding his employment at the Warsaw University 

of  Technology as a researcher for the NCN project 2019/35/B/HS1/03281. The report is 

presented on behalf  of  the researchers who are engaged in the NCN project (Dr. phil. Frank 

Zenker, Dr. phil. Michał Sikorski, Dr. phil. Dilectiss Di Sheng Liu, henceforth ‘FZ’, ‘MS’, 

‘DL’). The report is divided into four sections. Section 1 presents the parties – as far as we are 

aware – involved in the hiring of  DL. Section 2 presents the timeline of  communication 

between the parties. Section 3 summarises the problems at hand. Section 4 presents the 

current solutions that we have implemented.  

Section 1: Involved Parties 

University Administration: 

• Prof. Miroslaw Karpierz, Eng. Vice Rector for General Affairs  

• Prof. Anna Zalcewicz, Ph.D. Dean, Faculty of  Administration and Social Sciences 

• mgr. Elżbieta Sławińska, Secretary of  the Dean 

• mgr. Agata Kujawa, Head of  BSO 

• Edyta Chróścik, Office Staff, BSO 

• mgr. Agnieszka Kapcyńska, Secretary, Faculty of  Administration and Social Sciences 

Section 2: Timeline of  Key Communication 
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21/09/2021 

Mgr. Agnieszka Kapcyńska wrote an email to FZ, who forwarded the mail to DL. The 

email asked FZ whether DL is interested in working in the project, when FZ intends to 

employ DL, which country DL comes from, whether DL will begin Poland to complete the 

formalities, and whether DL would work in Poland. She also informed FZ that ‘the procedure 

of  employing foreigners (researchers) is very long. If  the researcher is from outside the 

European Union, he/she has to obtain a work permit, and so far the waiting time for such a 

permit has exceeded four months. Besides, the researcher will also need an entry visa.’ As a 

result, the proposed starting date of  01/11/2021 may not be met. In addition, she informs 

FZ that DL will have to undergo a medical examination referred by the BSO, FZ needs to fill 

in the authorisation that DL will be employed, and DL needs to sign a new form addressed to 

the Vice Rector Prof. Miroslaw Karpierz. She also informed of  the documents that the 

administration needs in order to hire DL: 1. sworn translations of  diplomas (MA and PhD), 2. 

a statement from DL where social insurance contributions (ZUS) will be paid, 3. previous 

work contracts.  

In response to the requests and information, DL asked for three key clarifications: 1. 

why the hiring period is till 25/06/2022, as he expected a 21 months contract 2. what is the 

statement for where social insurance contributions will be paid, 3. given an EU blue card, 

whether the work permit required. DL informed that he currently lives and works in 

Germany, his current residence permit expires at the end of  October, he will move to Warsaw 

on 01/10/2021, he is Australian, and that he has found an apartment in Warsaw starting in 

01/10/2021. He has also signed the requested document for the Vice Rector, and has cited 

the following link in relation to residence permit: https://www.euraxess.pl/poland/

information-assistance/entry-conditions/information-citizens-third-countries/residence-

permit. 

FZ informed DL that since the project already started in 2019, 25/06/2022 reflects the 

original project end date. However, funding for the position is for 21 months, once hired, the 

project duration can be adjusted. 

DL has sent the following documents to mgr. Agnieszka Kapcyńska, Cc FZ, MS 

1. 4.5 months part-time contract with LMU Munich (15/12/2017-30/04/2018) 

2. 3 year full-time contract with Univeristy Tuebingen (01/02/2021-31/01/2021) 

3. 3 months contract extension with UT (01/02/2021-30/04/2021) 
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4. 6 months contract extension with UT (01/05/2021-31/10/2021) 

5. MA diploma in German and in English from LMU Munich 

6. unsealed draft of  DL’s doctoral diplomas in German and in English 

22/09/2021 

Mgr. Agnieszka Kapcyńska informs DL and FZ that if  the BSO needs anything else, 

Edyta Chróścik will contact DL by email. And that Edyta Chróścik will contact DL 

within the week or the next regarding the question about the ZUS statement. 

She asks DL how long he will be in Warsaw during October. 

DL informs mgr. Agnieszka Kapcyńska and FZ that he will stay in Warsaw during his 

contract, that his rental contract is for a minimum of  23 months, his address in Poland, and 

that he will stay in Warsaw in October for as long as necessary for the administrative work.  

24/09/2021 

DL sends to mgr. Agnieszka Kapcyńska, Cc FZ documents: 

1. sworn translations of  master and doctor diplomas 

2. scans of  the original diplomas in German and in English 

28/09/2021 

Mgr. Agnieszka Kapcyńska emails FZ that the administration is ‘initiating the procedure 

related to the conclusion of  an employment contract with DL for a fixed period from 

01/11/2021 to 25/06/2022 on a full-time basis at WAiNS PW in the position of  researcher 

in the group of  scientific research staff  for the implementation of  the research project, which 

has received funding under the competition "OPUS-18" (research project No. 2019/35/B/

HS1/03281, entitled. Theory construction in empirical social and behavioral sciences, 

carried out under your direction).’ She asks FZ to ‘sign and send a scan of  the attached 

document.’ 

FZ forwards email to DL and informs that he has signed the above document 

01/10/2021  
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DL moves to Warsaw and settles in 

Problem 1: Edyta Chróścik from the BSO has not yet contacted DL as promised on 

what they need. 

05/10/2021 

DL visited the city office to obtain his PESEL. 

DL visited the ZUS office in Warsaw to enquire about social security. 

ZUS informed DL that he cannot apply for ZUS, but that DL will automatically be 

registered with ZUS when he signs his contract. 

DL informs mgr. Agnieszka Kapcyńska, Cc FZ, that he has noticed that since the work 

contract is less than 12 months, he cannot apply for the EU blue card. However, he can apply 

for the Temporary Residence Permit for the Purpose of  Scientific Research (https://

www.euraxess.pl/poland/information-assistance/entry-conditions/information-citizens-third-

countries/residence-permit)   

Mgr. Agnieszka Kapcyńska replies to DL, Cc: FZ, that ‘according to BSO, it appears 

that if  DL is not an EU citizen, the work contract is minimum for 4 months, and DL needs a 

work permit (and it may take up to 4 months to obtain).’ 

DL replies that as per regulations (https://www.euraxess.pl/poland/information-

assistance/work-permit), DL does not need a work permit, even if DL isn’t an EU citizen. This 

is because DL is to be employed at a public university for the purposes of  scientific research. 

What DL needs for legally working is a Temporary Residence Permit for the Purposes of  

Scientific Research (https://www.euraxess.pl/poland/information-assistance/entry-

conditions/information-citizens-third-countries/residence-permit). And in order to apply for this, 

DL needs a signed work contract.  

DL requests the forwarding of  this information to the BSO, and repeats that his current 

residence permit expires at the end of  October. He asks when will the BSO refer him to the 

clinic and when can he sign the work contract. 

mgr. Agnieszka Kapcyńska forwards the information as requested to Edyta Chróścik, 

Cc: FZ, DL 

Edyta Chróścik informs DL that the BSO is examining at his employment. 
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12/10/2021 

Mgr. Agnieszka Kapcyńska writes to DL, Cc: FZ 

‘In connection with the information received today from the Head of  the Office of  

Personal Affairs, I would like to inform you that the Blue Card does not exempt you from 

holding a work permit.  The Warsaw University of  Technology is neither an 

institute of  the Polish Academy of  Sciences nor a research institute, i.e. a public 

research institution, which does not require a work permit for non-EU citizens. 

Warsaw University of  Technology does not operate on the basis of  the Act on 

research institutes. Due to the fact that currently Dr. Frank Zenker's research project lasts 

until 25.06.2022, we cannot guarantee the condition necessary to obtain a blue card (i.e. 

employment for 1 year).’ 

Problem 2: Highlighted statement is false. 

DL replies to Mgr. Agnieszka Kapcyńska, Cc: FZ 

‘Please, refer to my latest emails. And here I repeat: 

1. Public universities (https://www.euraxess.pl/poland/information-assistance/

work-permit) are included in the list of  ‘public research institutions’ for the purposes of  

employing foreigners. Please, refer to the document "lista _badania _naukowe 

_21 _09 _2021.DOCX” at  https://www.gov.pl/web/mswia/zloz-wniosek-

o-zatwierdzanie-jednostki-lub-organizatora-strazu-na-potrzeby-

przyjmowania-cudzoziemcow Politechnika Warszawska is in this list (no. 54). And 

please pass this information, especially the document, onto the BSO. Thank you.  

2. I already clarified: I know that I cannot apply for a blue card since the initial 

contract is less than 12 months. Therefore, I will apply for the ’temporary residence 

permit for the purpose of  scientific research’. https://www.euraxess.pl/poland/

information-assistance/entry-conditions/information-citizens-third-countries/residence-

permit  

13/10/2021 
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DL informs Edyta Chróścik, Cc: FZ, MS 

‘Document no. 18 at https://udsc.gov.pl/kategorie-3/ states that a person is exempt 

from having to have a work permit if  s/he "holds in the Republic of  Poland a temporary 

residence permit granted in connection with the circumstances referred to in Article 144, 

Article 151(1), Article 151b(1), Article 158(2)(1) or (2), Article 161(2), Article 176 or Article 

186(1)(3), (4) or (7) of  the Act of  12 December 2013 on Foreigners or holds a national visa for 

the purpose of  carrying out scientific research or development work;” 

Warsaw Polytechnic is a public research institute according to the following document 

no. 54: https://www.gov.pl/attachment/a2be255e-3881-44ef-a7da-1cbf6b27a334  

DL asked for citation, on which regulations require him to have a work permit under 

the contract of  a researcher at a public university. Because such information is unavailable on 

the governmental website:(https://udsc.gov.pl/cudzoziemcy/obywatele-panstw-trzecich/

chce-pracowac-w-polsce/)  

He informs Edyta Chróścik that he needs to apply for a residence permit by the end of  

October. In order for him to apply for a residence permit, he needs a work contract. 

He asks when he can sign his work contract. 

MS called Edyta Chróścik, who told him that her boss (Agata Kujawa) decided on the 

basis of  regulation that if  DL will be hired as Badacz (Researcher), DL will have to get a work 

permit. On the other hand, the permit would be not necessary if  DL would be hired as an 

academic teacher. So Edyta Chróścik suggested to asked the dean to change the type of  

contract to an academic teacher if  possible. 

Problem 3: According to information from polish governmental sites, a researcher 

working for a public university is able to apply for a residence permit for the purposes of  

scientific research. This residence permit exempts the holder from having to have a work 

permit. However, According to Edyta Chróścik, there are regulations that require DL to have 

a work permit when hired as a researcher.  

Proposed Solution: Ask the dean to change the type of  contract. 

We contacted Europe Advice regarding this issue. 
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14/10/2021 

MS informs DL and FZ that he has spoken with the Agata Kujawa, head of  BSO. She 

told MS that that according to the regulation the person can be hired without a permit at the 

university if  she will be responsible for research and teaching (``badania i dydaktykę''). The 

``badacz'' type of  contract suggests that DL would be responsible just for the research and 

therefore not eligible for being hired without the work permit. According to Agata Kujawa, 

the websites (she acknowledged them) are misleading in not mentioning those conditions 

explicitly. MS explained to her that it is not acceptable for DL to wait for the work permit. 

Agata Kujawa also informed MS that the BSO asked already the dean to change 

the type of  your employment to avoid all that. She said that they will know by 

tomorrow what is the dean's decision and she told MS that she will let us know.   

Problem 4: None of  us has a citation as to where we can find this extra clause on the 

regulation for requiring a work permit. We have received no response on this issue. 

15/10/2021 

Mgr Agnieszka Kapczyńska writes to DL, Cc: FZ, Agata Kujawa 

‘I kindly inform you that for the position of  researcher, in your case, a work permit is 

required.’  

Problem 5: It appears that mgr. Agnieszka Kapczyńska is not updated on the current 

processes of  DL’s employment.  

DL replies to mgr. Agnieszka Kapczyńska, Cc: FZ, Agata Kujawa, MS 

‘Mgr. Agata Kujawa has also kindly clarified this with Michał yesterday over the phone. 

Although, I'm still in the dark as to why a 'research' contract does not enable me to apply for a 

'temporary residence permit for scientific research'. If  anyone can enlighten me, I'd really 

appreciate it.  

I was also informed that the BSO has asked the Dean whether I could be employed 

under a different contract, such that I would no longer need the work permit. 
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To re-iterate for everyone. The problem is: I cannot legally stay in Poland past October. 

My German residence permit expires on the 31st of  October 2021. If  I cannot apply for a 

residence permit by the end of  October, then by default I would have to leave the Schengen 

area for at least 90 days before I can return. This would incur significant financial and 

administrative burdens. Under the impression that I am to start working in November, or at 

least to sign the contract before then, I have prematurely declined another job that starts in 

January, moved to Warsaw to sort out administrative matters, and invested a large amount of  

money and time, including signing a rental contract. This is not to mention the cost (and 

possibility) for me to return to Australia on short notice, due to the current travelling policies 

imposed by the Australian government. Of  course, I hope that the dean prof. Anna Zalcewicz 

would agree to changing my contract type so that I would no longer need a work permit 

before signing the contract, which would avoid complicating the situation for everyone 

involved. But we should consider the worst and have a plan at hand, given that time is not on 

our side (it’s already mid October). If  you have any advice or ideas, please do share them. 

Thanks again.’ 

16/10/2021 

FZ writes to mgr. Agnieszka Kapczyńska, Cc: DL, MS, mgr. Agata Kujawa 

‘I would be most glad if  the necessary steps could be taken to remove any roadblocks 

that keep us from employing Dilectiss Liu on 1 NOVEMBER, as planned. 
Thank you for doing whatever is your power, please.’ 

18/10/2021 

Europe Advice responds with the following link: ‘https://udsc.gov.pl/en/cudzoziemcy/

obywatele-panstw-trzecich/chce-przedluzyc-swoj-pobyt-w-polsce/zezwolenie-na-pobyt-

czasowy/naukowiec/.' The information is congruent with what we have found earlier. So it 

isn’t helpful. 

Mgr. Agnieszka Kapczyńska replies to the email from 15/10/21, Cc: FZ, Agata Kujawa 

‘The terms and conditions of  your employment were set out in the competition. You 

applied for the position on such terms. The Warsaw University of  Technology did not change 
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the rules on which it offered employment. The procedure for obtaining a work permit is 

regulated by national law and Warsaw University of  Technology has no influence on it. ‘ 

Problem 6: This is again false.  

DL replies to mgr. Agnieszka Kapczyńska, Cc: FZ, MS, Agata Kujawa 

‘The requirement of  a work permit was NOT set out in the advertisement for the 

position. I first heard of  this from your email. See the earlier call for the same position as 

reference (https://www.euraxess.pl/pl/node/577769). Moreover, from Euraxess and the 

Polish governmental websites I referenced earlier, a researcher (the position advertised) at a 

public institution (such as university) does NOT need a work permit. These are the 

information that I have received prior to applying. Granted, mgr. Agata Kujawa has clarified 

last Friday with Michał over the phone: that (even) the governmental websites do not mention 

the specific conditions to which this ‘researcher’ contract at the Warsaw Polytechnic is subject. 

And here I repeat the condition: the governmental conditions stated that holding a temporary 

residence permit for the purposes of  scientific research exempts one from having to have a 

work permit. If  the university was sure that a work permit is required (which would take 3-4 

months), then why did the advertisement mention a preferred starting date of  September, 

which has been clearly out of  the question? I applied to this position partly because it would 

begin much sooner than competing positions.  

To summarise: The official information that’s been available to me thus far suggests that 

a ‘researcher’ requires no work permit. If  such terms and conditions were really set out in the 

advertisement, then I expect all of  us, including Frank, to be able to cite it rather than being 

absolutely lost as to what this ‘condition’ is.  

As for the responsibility of  the university. The university has control over 1. whether it 

could have stated this special condition of  requiring a work permit for researchers, 2. how 

quickly it could have clarified this further condition given that the governmental sites do not 

(Neither Frank nor I have yet received a specific reference to this further condition) and 3. 

changing the contract type such that I would no longer need to wait for a work permit.’ 

Elzbieta Slawinska informs FZ: ‘on behalf  of  the Dean, I would like to inform you that 

in connection with the need to discuss the difficulties arising when hiring an employee to 

conduct research in the project "Theory Construction and the Empirical Social and 
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Behavioral Sciences (TESBS)", Dean invites you to a meeting on October 19 this 

year at 12.00 in room 201.’ 

FZ forwarded the dean’s secretary’s email to DL, informing DL that FZ has asked for an 

online link. 

Problem 7: FZ cannot be expected to attend an in-person meeting with a one-day 

notice.  

19/10/2021 

FZ sent online meeting link via Microsoft Teams to the dean Anna Zalcewicz, Elzbieta 

Slawinska, DL, MS 

Problem 8: The dean didn’t show up 

We decided to seek legal advice from a law firm specialising in labour law, and find as 

much information as possible on the current situation. 

Mgr Agnieszka Kapczyńska writes to DL, Cc: FZ 

'I would like to inform you that the competition has been announced for the post of  

Researcher in the Scientific and Research Staff  Group. This is the only position in which you 

can be employed.’ 

DL replies, Cc: FZ, MS, Agata Kujawa, Anna Zalcewicz 

‘I’d like to highlight the fact that a ‘Researcher’ is entitled to a ‘Residence Permit for the 

Purposes of  Scientific Research’, by Polish national law.  

Please refer to Article 151: https://www.asylumlawdatabase.eu/sites/default/files/

aldfiles/EN%20-%20Poland%20act_on_foreigners_en_0.pdf  ‘ 

MS calls Agata Kujawa and informs DL and FZ that Agata Kujawa was not informed 

about the dean's decision. She told him that: firstly she will call the dean's secretary to clear 
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this up and then she will contact DL directly to let him know how the procedure of  getting a 

work permit will look like etc.’ 

DL writes to Raczkowski law firm, Cc: FZ, MS, summarising the current 

problems: 

‘My name is Dilectiss Liu, an Australian citizen. I’m writing on behalf  of  myself  and 

the research group that intends to hire me, regarding current administrative difficulties arising 

from preparing my work contract at the Warsaw Polytechnic.  

I’d like to ask for advice on a peculiar situation: 

The University’s Office of  Personal Affairs BSO (Biuro Spraw Osobowych) has 

repeatedly insisted that in order to draft my work contract as a researcher (badacz), I would 

need to wait for a work permit (3-4 months). However, two issues arise from this: 

1. Since my current German residence permit expires on the 31st of  October, I cannot 

legally stay in Poland beyond that date.  

2. According to information from the governmental website (https://udsc.gov.pl/en/

cudzoziemcy/obywatele-panstw-trzecich/chce-przedluzyc-swoj-pobyt-w-polsce/

zezwolenie-na-pobyt-czasowy/naukowiec/), and other sources (e.g. https://

www.euraxess.pl/poland/information-assistance/work-permit) the temporary residence 

permit for the purpose of  scientific research exempts one from having to have a work 

permit.  

When I have presented this information to them, the university administration has first 

lied that the Warsaw Polytechnic is not a public research institution. But after repeated 

attempts at sending them information, including a list that includes the university as a public 

research institute, the BSO has informed me that due to specific regulations that the websites 

do not mention, the contract type of  a “badacz” requires a work permit. As of  now, the BSO 

has asked the dean Anna Zalcewicz of  the "faculty of  administration and social sciences" to 

change my contract type to "badania i dydaktykę” in order for the exemption from work 

permit. However, further issues have arose since then: 

1. Neither the project leader nor anyone in the group has information on exactly what 

these regulations are that differentiates a ‘research’ contract from a ’teaching’ contract, 

such that the former does not allow one to have a "temporary residence permit for the 

purposes of  scientific research”. The administration at the university has been silent on 

this.  

REPORT FOR 2019/35/B/HS1/03281 11

https://udsc.gov.pl/en/cudzoziemcy/obywatele-panstw-trzecich/chce-przedluzyc-swoj-pobyt-w-polsce/zezwolenie-na-pobyt-czasowy/naukowiec/
https://udsc.gov.pl/en/cudzoziemcy/obywatele-panstw-trzecich/chce-przedluzyc-swoj-pobyt-w-polsce/zezwolenie-na-pobyt-czasowy/naukowiec/
https://udsc.gov.pl/en/cudzoziemcy/obywatele-panstw-trzecich/chce-przedluzyc-swoj-pobyt-w-polsce/zezwolenie-na-pobyt-czasowy/naukowiec/
https://udsc.gov.pl/en/cudzoziemcy/obywatele-panstw-trzecich/chce-przedluzyc-swoj-pobyt-w-polsce/zezwolenie-na-pobyt-czasowy/naukowiec/
https://www.euraxess.pl/poland/information-assistance/work-permit
https://www.euraxess.pl/poland/information-assistance/work-permit


2. The dean of  the faculty has been silent on the matter and has refused to show up to 

a scheduled online meeting to discuss the matter. It seems that the administration is 

unwilling to cooperate in order to make my employment at the university smooth and 

successful. 

As a result, our research group has decided to ask for legal advice on this issue: 

A. Do I really need to wait for a work permit for a ‘badacz’ contract with the Warsaw 

Polytechnic?  

B1. If  I do, is there a legal way for me to stay in Poland beyond 31 October? (My plan B 

is to travel to Ukraine and wait for three months before returning, since my passport enables 

me to travel visa-free to Ukraine). Furthermore, what are the regulations that dictates that I 

should need a work permit to work as a researcher at a pubic institution? And what would be 

the kind of  residence permit I should apply for as a result? 

B2. If  I do not need a work permit, what steps should we take to convince the seemingly 

hostile administration to prepare my work contract so that I may proceed with applying for a 

residence permit?  

Thank you for your time. Please send us a quote on how much your advice on this issue 

would cost.’ 

20/10/2021 

Elzbieta Slawinska informs FZ: 

‘in connection with failure to appear in a personal meeting on October 19, where issues 

related to the implementation of  the "Theory Constructon and the Empirical Social and 

Behavioral Sciences (TESBS)" project were to be discussed, as well as indications that you do 

not plan to come to the Faculty Administration and Social Sciences in the foreseeable future 

(e-mail from October 19, 2021), I am asking you to decide whether we should initiate the 

procedure of  employing Dr. Dilectiss Di Sheng Liu. 

According to the information from the WUT Personal Affairs Office, it will be necessary 

to obtain a work permit, which will last several months. 

When making decisions, please take into account the project completion date 

(2022.06.25) 

Please choose the most advantageous option for the project.’ 
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Problem 9: The dean was the one who announced a meeting in person one day in 

advance to FZ, and then declined to show up to meet online at the exact proposed time.  

Problem 10: We expected that the process of  hiring DL has been in action since 

22/09/2021 when DL sent the signed form and requested documents. The university 

administration has been inactive for almost one month. There has been many delays and 

inaction on the part of  the administration 

Problem 11: No one at the administration wants to take charge. The BSO asked the 

dean to change DL’s contract. The dean tells us that the BSO told her DL needs a work 

permit. This is deliberately making hiring DL very difficult.  

Problem 12: If  DL has to wait for a work permit, then it is likely that he will begin his 

contract in March or April next year, which would not be possible since according to mgr. 

Agnieszka Kapcyńska, the contract has to be a minimum of  4 months in length.  

FZ replies to ES, Cc: MS, DL, Marcin  Koszowy that his expectation had been, and 

remains, that the process of  hiring Dr. Liu is well under way, and I do of  course 

maintain that he should be employed as soon as possible, in the best way possible, 

too. (I should wonder why there could be any doubt about this in the first place.) As we are 

encountering all kinds of  information now that seem to make this process far less smooth than 

foreseen, we are updating our beliefs and actions accordingly. 

Positive update: DL has confirmation from officials that he is allowed to stay in the 

Schengen area for an additional 90 days out of  180 days upon the expiry of  his German 

residence permit.  

21/10/2021 

Law firm at Kancelaria Prawna Capital Legal has accepted our case. The law firm will 

contact us in the following week. 

22/10/2021 
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Edyta Chróścik has asked for a copy of  DL’s passport and DL has sent a photocopy of  

his passport to Edyta Chróścik.  

Section 3: Summary of  Issues 

The administration at the Warsaw University of  Technology has been procrastinating, 

providing misinformation, and being unresponsive in regards to the hiring of  DL. The BSO 

has insisted that with the contract of  a researcher, DL will need to wait for 3-4 months (from 

now) for a work permit, since the BSO has only from late October initiated the procedures of  

applying for his work permit. If  this must be the case, then DL will be unable to begin his 

work until February, which would result in three issues. First, the original planned starting 

date of  1 November would be violated. Second, DL will have to leave the Schengen area 

while waiting for his work permit since he can only stay for an additional 90 days after 

October. This would incur costs in addition to the fact that he will receive no salary during 

the wait. Third, since the minimum term for his contract is 4 months, according to Agnieszka 

Kapcyńska, he risks not being able to be hired at all, and the project risks having only one 

postdoc in the end. The simplest solution to this seems to be the dean accepting the change to 

his contract, yet she has refused with no explanation or citation, and shifting responsibility 

onto the BSO and FZ in regards to DL’s employment.  

Section 4: Current Procedures 

DL is waiting for further instructions from the BSO on any documents they might need.  

We are waiting for legal advice from the law firm. We’re hoping that we can force the 

dean’s hand into changing DL’s contract so that he may begin his work in November. 
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